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DEFENSE INDUSTRY INITIATIVE 

ON BUSINESS ETHICS AND CON-
DUCT 

∑ Mr. SANTORUM. I rise today to con-
gratulate the Defense Industry Initia-
tive on Business Ethics and Conduct 
for its 11 years of active effort in cre-
ating high standards of business ethics, 
business conduct, and compliance in 
the defense industry. I know that many 
of my colleagues in the Senate are not 
familiar with the unique DII effort. 

In 1986, the DII was created as an out-
growth of the work of the President’s 
Blue Ribbon Commission on Defense 
Management, known as the Packard 
Commission. At that time, a number of 
leading defense contractors drafted a 
set of DII Principles. These Principles 
obligated signatory companies to have 
written codes of conduct, to distribute 
the codes to all of their employees, to 
have ethics training programs which 
made certain that employees under-
stood the codes, to have a hotline or 
ombudsman system, to have systems to 
make voluntary disclosures of viola-
tions of law or regulation to the Gov-
ernment, to attend annual best prac-
tices forums, and to participate in a 
public accountability process. 

The group of DII signatory compa-
nies has grown over these 11 years to 48 
companies, including virtually all of 
the largest defense contractors. To be 
frank, I would think that at least all of 
our hundred largest defense contrac-
tors should be willing to sign up pub-
licly to the Defense Industry Initiative 
Principles. Therefore, I call upon those 
companies that are among this group 
which, for whatever reason, are not 
presently signatories to sign this state-
ment in order to pledge themselves to 
the Defense Department and to the 
public as being committed to these 
ideals. 

On June 5 and 6, 1997, in Washington, 
DC, the DII conducted its 12th Best 
Practices Forum. This session included 
some 160 representatives of the signa-
tory companies and 40 senior Govern-
ment officials. The program was a 
state-of-the-art exploration of best 
practices in corporate ethics and com-
pliance programs. 

I understand that the Defense Indus-
try Initiative is the only industry eth-
ics initiative of its type. There are any 
number of other industries which have 
had sufficient ethical problems and 
should consider something equivalent. 

I will conclude by saying that all the 
evidence available to me suggests that 
the participation of these 47 companies 
has had a very positive impact on their 
levels of compliance, as well as in the 
tone of the relationship with the Gov-
ernment. I am certain that we all re-
call the events that gave rise to the 
creation of the Packard Commission— 
things such as high price spare parts or 
improper labor charging. It is my un-
derstanding that the Government au-
dits show that the level of such prob-
lems has dropped dramatically among 
these DII signatory companies. Fur-
thermore, I believe that the DII effort 

has forged a true partnership in the 
best sense of the word between Govern-
ment officials responsible for procure-
ment and those in industry who design, 
develop, and manufacture the items 
necessary for our national defense. 

So that the contribution that has 
been made and the excellent work that 
has been done can be fully recognized, 
I would like to place into the CONGRES-
SIONAL RECORD a list of those compa-
nies which are signatories to the DII. 
All of these defense contractors are to 
be congratulated for the leadership 
they have shown and their accomplish-
ments to date. I am sure that we can 
count on them to continue this exem-
plary work in the future. And I hope 
other defense contractors can be count-
ed on to join this important effort.∑ 
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IN HONOR OF MSUSA’S 30TH 
ANNIVERSARY 

∑ Mr. WELLSTONE. Mr. President, on 
November 7, 1997, the Minnesota State 
University Student Association 
[MSUSA] will celebrate its 30th Anni-
versary of representing Minnesota 
State University students. 

MSUSA is an advocate organization 
which was formed in 1967 as an infor-
mal coalition of student leaders. 
Today, it represents more than 60,000 
students at Minnesota’s state univer-
sities in Bemidji, Mankato, Min-
neapolis/St. Paul, Moorhead, St. Cloud, 
Marshall, and Winona. 

MSUSA is an independent, nonprofit 
corporation funded and operated by 
students. In order to fulfill its main ob-
jectives—affordable, quality and acces-
sible State university education—stu-
dents have taken an activist approach 
to establish affordable tuition and 
child care facilities, increase student 
work study wages, simplify transfer be-
tween institutions, improve cultural 
diversity, and advocate fair State and 
Federal financial aid programs includ-
ing those in the Higher Education Re-
authorization Act. 

In assisting State university stu-
dents achieve their goals and voice 
their concerns, MSUSA provides liai-
sons to the Governor’s office, the legis-
lature, the board of trustees of MnSCU, 
the Minnesota Higher Education Serv-
ices Council, the inter faculty organi-
zation, Congress, the administration, 
and the U.S. Department of Education. 

One of MSUSA’s most outstanding 
activities is the Penny Fellowship Pro-
gram, which encourages students to 
take a leadership role in serving their 
communities by performing internships 
in public and community service. Other 
noteworthy programs include the 
MSUSA newspaper, the Monitor, which 
has the largest circulation of any State 
system student organization, and the 
MSUSA Cultural Diversity Project, 
which fosters understanding and co-
operation of students from all cultural 
backgrounds. 

Finally, Mr. President, I would like 
to recognize and congratulate the cur-
rent officers of MSUSA, who are: 

Francis Klinkner, State chair from 
Mankato State University; Garret 
Melby Aanerud, vice chair from Moor-
head State University; and Frank X. 
Viggiano, executive director. Their 
hard work on behalf of Minnesota stu-
dents has led them to many successes, 
and I’m sure their continuing effort 
will mean a better-educated and a 
more productive Minnesota. ∑ 
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RETIREMENT OF DR. CHARLES 
TILL 

∑ Mr. KEMPTHORNE. Mr. President, I 
take the floor today with some sad-
ness, but also with a great deal of grat-
itude. I rise today to mark the retire-
ment and celebrate the career of one of 
our Nation’s great leaders in science, 
my constituent and my friend, Dr. 
Charles Till. 

At the end of this year, Dr. Till will 
conclude more than three decades of 
outstanding accomplishment at Ar-
gonne National Laboratory. For the 
past 13 years, Chuck has served as asso-
ciate laboratory director over engi-
neering research. Dr. Till’s leadership, 
his vision, and his good humor will be 
sorely missed. 

Chuck Till sprang from humble be-
ginnings, with little early indication of 
the opportunities and demands that lie 
ahead. He grew up on a farm in rural 
Saskatchewan, and by his own admis-
sion, and his father’s observation, 
showed no outstanding aptitude for 
technical and mechanical things. This 
would change. 

Chuck entered the University of Sas-
katchewan, where he earned a bach-
elors degree in engineering physics and 
a masters degree in physics. He then 
attended the University of London, 
where he earned his doctorate in nu-
clear engineering. Apparently, some-
where along the way, this small town 
farm boy developed an aptitude for 
technical matters. 

Dr. Till’s first job out of college 
found him in the unlikely, but not sur-
prising, position of being in charge. He 
was hired by the Canadian General 
Electric Co., as reactor physicist and 
given responsibility for the start of the 
first prototype heavy water reactor in 
Canada—no small task for a first pro-
fessional job. And of course, Chuck ex-
celled. 

In 1963, Dr. Till joined Argonne Na-
tional Laboratory as a reactor physi-
cist. His rise in this great organization 
is best traced by his accomplishments 
rather than the positions he has held. 

Early on in his career, Chuck got the 
attention of scientists worldwide with 
a breakthrough advancement in fast 
reactor measurement techniques. The 
Doppler Effect was known to be cru-
cially important, but its measurement 
was uncertain. Dr. Till completely re-
vamped the heated sample Doppler 
technique, and an order-of-magnitude 
improvement in the measurement re-
sulted. The technique became the 
standard worldwide, and essentially 
has not changed to this day. 
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